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Suriname: Ethnic composition
Extreme ethnic diversity due to slavery and indentured labour

• Natives: descendants from ‘original’ [pre-Columbian] inhabitants

• Marroons & Creoles: descendants from slaves imported from Africa (xxxx-1863)
• Marroons: descendants from slaves who freed themselves and run away to the interior

• Creoles: descendants of the slaves that stayed on the plantations till abolition of slavery in 1863, group often mixed with 

whites 

• Chinese: descendants of small groups of indentured labourers from South China and Indonesia (since 

1853)

• Hindustanis: descendants of immigrants from India, as indentured labourers (since 1873)

• Javanese: descendants of immigrants from Indonesia, as indentured labourers (since 1890)

• Mixed: Creoles mixed with other ethnicities

• Others: Whites (descendants of European immigrants, Lebanese and Portugese as older economic 

migrants, Haitians and Brazilians as recent economic migrants
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Suriname: Ethnic composition (ct’d)
• According to 2004 census:
 27,4 % Hindostanis
 17,7 % Creoles
 14,7 % Marroons
 14,6 % Javanese
 12,5 % Mixed
 6,5 % Others
 6,6 % No data available

• No ethnic majority

• Ethnic groups separated by languages, religions, customs

• Endogamy : few inter-ethnic marriages

• During indentured labour: on the plantations, Hindustanis and Javanese were kept separate from each 

other and from other ethnic groups
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Suriname: Traditional division of labour 
• Occupational distribution of a developing country

✓ large agricultural sector including subsistence farming 
✓ primary extraction (mining, wood and gold) 
✓ very widespread informal economy

Historywise/traditionally:

• Farmers: Hindostani and Javanese: farmers (in rural districts)

Natives and Marroons (in Interior districts)

• Government: Creoles, Mixed: governmental administration

• Trade: Hindostani: (import) trade

Chinese: retail, restaurants, snackbars
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SAT model US men 1962
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Research questions

What are the patterns and trends in strength of  
intergenerational occupational mobility / inheritance 
in Suriname?
• Pattern / strength: Linear correlation / standardized regression
• Trend: changes over 6 entry cohorts: 1960-2010, equal sized
• Over-all and differentiated between ethnic groups
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Status attainment and social mobility
• Status attainment: position in hierarchy attained: education, 

occupation, income.
• Mobility: position attained compared to earlier position (e.g. 

parents’ position). In the context of the SAT model:
• Structural [collective, marginal] mobility: differences in mean status 

between origin and destination distributions
• Relative [individual, circulation] mobility (‘social fluidity’): lack of 

association between deviations from the mean status. 
• Mobility research is mostly focused on relative mobility (‘social 

fluidity’), i.e. moves relative to origin adjusted for structural 
(‘marginal’) mobility.

• The simplest measure of relative mobility is a correlation / 
standardized regression coefficient (Blau & Duncan, 1967).
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Data and variables
• SurMob2012: ISSP-SR survey 2011-2013 (repeated in 2015-2016; 2017-2018; 

2019-2020; 2023; 2025-2026).
• Nationally representative probability sample, response 79%, N=3929.

• Occupation: SR-SEI [SR Socio-Economic Index], developed by Sno & 
Ganzeboom (2017), Ch1 of the dissertation. First jobs, parental (father & 
mother) occupation at  R age 12.

• Education: SR-LED [SR Level of Education], scaled between (0) Illiterate and 
(14) (University), Ch2 of the dissertation. Sensitive to incomplete education.

• Cohort: entry year into the labour market: first paid job after leaving 
education. Range: 1960 to 2010 (6 groups). Continuous version: COHx (0..1).
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Occupation in first job (after leaving 
education): why?
• First jobs allow for analysis of historical changes via a cohort 

design.
Additional reasons:
• First job is the point in the life course on which parents’ 

occupation and education are most influential. First job is the 
pivot of the occupational career

• Non-participating (married women, retired, unemployed) have 
first occupation, even if they do not have a current occupation.
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Occupational status: ISEI / SR-SEI 

• Country-specific for Suriname: SR-SEI (Sno & Ganzeboom, 2017)
• Comparison ISEI – SR-SEI: exceptional occupations:

• (Hustling) Street vendors (5200.3)
• Misclassification in ISCO: should be (9100) ‘elementary sales’

• Miners (7110)
• In SR: mostly goldminers with relatively high wages

• Subsistence farmers (6200)
• Relatively low status, but small group

Importantly:
• Correlations are about 10% higher when measured in the country-

specific metric
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Table 1: Structural Mobility per Ethnicity: SRSEI1 – FMSRSEI

N-Cases Parents Men Women Men vs 

Parents

Women vs 

Parents

Marroon 808 27.1 37.9 30.6 +10.8 +3.5

Native 138 34.5 36.5 34.1 +1.9 -0.5

Hindo 1393 31.9 36.4 39.6 +4.5 +7.7

Javanese 806 33.8 40.3 41.9 +6.5 +8.1

Chinese 47 40.3 45.1 41.1 +4.8 +0.8

Creole 1250 35.8 42.2 42.9 +6.3 +7.0

Mixed 649 41.3 43.1 44.7 +1.8 +3.3

Total 5091 33.8 39.4 40.1 +5.6 +6.3
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Trends in relative mobility: FMOCC → OCC1
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Table 2: Relative mobility of Parental Occupation at Occupation in First Job

ETNICITY % B0 * COHx B0 * COHx ZFMSRSEI B0 * COHx ZFMSRSEI

1 Maroon 15.7 -.694 .555 -.542 .428
.196

-.517 .407
2 Native 2.7 -.304 .068 -.236 -.069 -.225 -.091
3 Hindostani 27.1 -.449 .593 -.355 .464 -.348 .454
4 Javanese 15.7 -.092 .357 .018 .147 .215 .026 .131 .232
5 Chinese .9 .424 -.347 .318 -.294 .309 -.288
6 Creole 24.3 .218 -.039 .228 -.117 .229 -.110
7 Mixed 12.6 .346 -.114 .302 -.243 .266 .310 -.230
8 Other 1.0 .674 -.408 .446 -.194 .476 -.223

AdjR2 7.30% 11.6% 11.5%



Total structural and relative mobility: 
FMOCC → OCC1

PARENTS
OCCUPATION

RESPONDENT
FIRST

OCCUPATION

0.307 (W)
0.258 (M)

33.8 39.4(M)
40.1 (W)

structural

relative
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Trends in Occupational status attainment 
(OED model)
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Table 5 (Extract) : Determinants of status of  occupation in first job (zSRSEI1), standardized, N= 
5147 men and women in 3342 families

Model 1 Model 2 Model 3 Model 4 Model  5

COHx 0.284 0.152 0.161 -0.320 -0.201

FEMALE -0.146 -0.169 -0.163 -0.207 -0.120
* COHx 0.248 0.291 0.273 0.344 0.103

zFMSRSEI 0.236 0.270 0.128 0.145
* FEMALE 0.055 0.041 -0.060
* COHx -0.117 -0.096 0.044

zSRLED 0.575 0.521
* FEMALE 0.332
* COHx -0.212

Control variables: No_FMSRSEI, No_SRLED,  ETHNICITY. Estimated with Stata-XTREG to correct sibling 
duplication of parental status. Coefficients in RED not statistically significant (p < .05, two-tailed). 



Conclusions 
1. Between 1960 and 2010 Surinamese men and women entered the 

labour market at increasingly higher occupational levels, also relative 
to their parents. This is mainly due to the disappearance of 
agricultural occupations in the division of labour. The trends differ 
between men and women: In 1960, women were at a disadvantage 
relative to men, and by 2010 they had more than made up their 
arrears.

2. Parental occupation is only a moderately strong predictor of 
occupation upon entry. The intergenerational correlation for 
Suriname (0.24) is lower than what is common in other (ISSP) 
countries. Moreover, this correlation weakens across cohorts. 
Intergenerationally, Suriname is a relatively open society, and this 
openness is increasing.
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Conclusions 
3. The picture changes when we consider education as a mediating variable 
between origins and destinations and a central mechanism of 
intergenerational transmission of occupational status. Level of education is 
a strong determinant of occupational attainment, but this is much more 
true for women than for men. However, the returns to education are 
declining. In Suriname—and the rest of the world as well—a diploma yields 
increasingly less occupational status. This increasing diploma inflation, in 
particular, is responsible for the weakening of the intergenerational 
reproduction of occupational status. 

4. There are significant differences in occupational levels between ethnic 
groups, but these ultimately appear to be almost entirely due to differences 
in educational level between the groups. The transmission of occupational 
status between parents and offspring is almost the same between ethnic 
groups.
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Questions & Answers

• Q1: Development of the occupational structures: are parents and offspring 
becoming more similar?  A: In Table 1 we show that structural mobility (mean 
difference  in occupational status between parents & offspring) is similar (but also 
converging) between ethnic groups. We have not reported on trends in structural 
mobility (= changes over cohorts).

• Q2: How have the occupational structures of parents and offspring developed? A: 
Look at the first row of Table 5, how the means of (first!) occupation is related to 
cohort. M1 shows an massive upgrading of occupation (.27 between COHx=0 and 
COHx=1). However, this has also happened to the parents: M2 shows that the net 
upgrading (i.e. adjusted for upgrading for the parents is.15, still positive. This change 
dramaticall when education is controlled. M4 shows a strong negative coefficient for 
COHx. The expansion of educational distribution is much stronger than the 
upgrading of the occupational distribution – hence strong credential inflation (-.32). 
However, M5 shows that return to education is declining over cohorts. This is 
another form of credential inflation. Mean credential inflation is -.20, but it differs 
between levels of education; it is credential inflation is higest among the highest 
educated.
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